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1. 
“TOGETHER IN OUR DIVERSITY”,  
AN ERASMUS+ PROJECT

“Together in our diversity” is a three-year project that has been conceived to foster collaboration and 
innovation among four partner schools in different parts of Europe: Spain, Italy, Latvia and Romania.

By carrying out this project transnationally, we wished to tackle the issue of social inclusion from a 
European, broader, richer perspective which, no doubt, would make the project outcomes more widely 
valid and applicable to any other countries of our environment. The project aimed to provide insight 
into the state of the matter at the four schools, in order to raise awareness among our educators and 
our students, and thus develop more dynamic and committed learning environments.

While tackling social inclusion and students at a disadvantage, our main priority, we focused on two 
other major goals:

a. develop competence in the English language, with a special attention to oral skills.
b. improve the level of digital skills.

All the partner schools involved in the project have brought to the table knowledge and experience in 
delivering successful school to school European projects. IES Padre Feijoo (Spain) is a leading school 
in implementing programs to care for diversity and acted as coordinator.

Our target groups have been secondary school students aged 14-17, who have had the opportunity of 
taking active part in a multilateral project that they would otherwise have no access to, given their 
particular social, economic, or academic disadvantage. Such opportunity has broadened their minds 
and it has increased their European sense of belonging, preventing racist, intolerant and chauvinistic 
behaviours.

The project has been based on the analysis of four main topics both through collaborative work on the 
eTwinning platform and by means of four short-term group exchanges:

1. Migration, ethnicity, minorities.
2. Abilities, disabilities, gifted students, specific programs.
3. Gender diversity, stereotyped images, sexuality.
4. Cultural and linguistic diversity, EU values and challenges.

Apart from the exchanges, two staff training events have been developed to offer participating 
teachers some professional development on areas which were essential to guarantee the success and 
sustainability of the project: eTwinning, ICT and dissemination strategies.

An initial assessment conducted by each of the participating schools allowed us to identify our needs 
and set the following goals:
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1. To foster social inclusion and to prevent early school dropout among socially disadvantaged 
students.

2. To promote social and civic, digital and intercultural competences as well as foreign language 
learning.

3. To develop the participants’ oral skills in English through virtual media and face to face meetings.
4. To study from an analytical, critical perspective the issue of social inclusion in several European 

countries different in their social nature, as well as in language and culture, in order to find 
common ground among the four partners regarding the social challenges that each of us faces.

5. To come up with tools and resources which will enable us to prevent, deal with and solve the 
problems that our societies and school communities face due to social and ethnic diversity, 
migration flows and socio-economic differences.

6. To encourage the use of eTwinning as an instrument to develop quality projects in education. 

All sectors of the school community have been represented in the project: students, teachers, social 
workers, learning support staff, families and local NGOs and agencies. This has been a student-centred 
project, so our students have been the beneficiaries and key actors. As such, they have been involved in 
all stages of the program: design, development and implementation. Assessment has been coordinated 
by a joint assessment commission. 

All through the development of the project we have established some key stages for evaluation: 
a) an intermediate and a final evaluation, b) on-site assessment during all staff training events and 
group exchanges, c) ongoing evaluation of work on eTwinning and d) follow-up meetings by virtual 
media after each student mobility. Partial evaluations of results and impact conducted on a regular 
basis helped to make adjustments and introduce improvements as required.

The outcomes of the project are available on a blog linked to the websites of the schools. It also contains 
a Virtual Guide to Good Practice which may be used by other schools and institutions to address social, 
ethnic, linguistic and cultural diversity.
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1.1. A message from the principals

ANA GLORIA BLANCO ORVIZ, Principal of IES PADRE 
FEIJOO School (Gijón, Spain) 

IES Padre Feijoo is a high school with a very diverse student 
body, just like the neighbourhood in which the school 
is located. The project TOGETHER IN OUR DIVERSITY 
gave our students the possibility to take part in different 
activities which allowed them to travel and meet other 
European students, with whom they exchanged personal 
and educational tasks and experiences. The pandemic 
changed our plans a little bit. However, we really appreciate 
the teachers’ effort to make this project possible; they have 
shared all their experiences and learnings so as to keep on 
fighting for equal opportunities for all of us.

ANNA LAURA GIANNANTONIO, Principal of Liceo Scientifico Giovanni Da Procida (Salerno, Italy)

The full acceptance of those “different from us” (either because of their belonging to another ethnic 
group or because of their disability or different abilities or just because their attitudes are not in line 
with accepted social standards) is a fundamental step in the process of growing-up of the young. 

In today’s multicultural society, education must be intercultural and inclusive, that is, it has to remove 
the prejudices that prevent our students from understanding the foreign students they share their 
classes with. One of the main tasks of the school as a training institution is to let young people reflect 
on such a varied reality and think of their way of relating to foreign students, finding similarities and 
differences with them. 

When we think of “those different from us” we also think of disabled students, whose integration is a 
fundamental challenge for a school aiming to be in step with the times. Actually, the school, together 
with the family, should help disabled students to acquire social skills, in view of a life project. To sum 
up, we can say that the project has dealt with up-to-date topics.

ELITA BOLINA, Principal of Daugavpils 12. Vidusskola (Daugavpils, Latvia)

The implementation of social inclusion is closely linked to the values   of mutual 
interest and responsibility, non-prejudice, non-discriminatory behaviour, 
ensuring equal opportunities and the reduction of disadvantage.

Daugavpils has had various events in its history, as a result of which the 
population of the city has changed, and a large population migration has taken 
place. People of different nationalities, religions, economic well-being live 
in the city and study in different educational institutions. These conditions 
have contributed to a strong community, strengthening social inclusion and 
intercultural skills.
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Participation in European Union projects allows the school to expand its experience. As a school, we 
are pleased with the excellent results of the project, strengthening the positive experiences of young 
people of European community, developing not only various intercultural skills, but also their English 
language and digital skills.

We are rich because we are different, and we are together! 

Mrs. MUNTEAN CLAUDIA TATIANA, Principal of Colegiul National Pedagogic “Carmen Sylva” 
(Timisoara, Romania)

We are part of a connected world: we support linguistic diversity and multicultural dialogue!

The National Pedagogical College “Carmen Sylva” Timișoara is proud of the fact that for over 100 years 
it has been training generations of students in a multicultural environment. The project “Together 
in our diversity” confirms the beliefs of students and teachers in our school about the continuous 
development of understanding between people of different cultures, religions, development of 
intercultural skills and promoting intercultural dialogue, exploration and facilitating the exchange of 
experiences and realities from different countries! We live in a constantly changing world, where the 
boundaries between different regions of the world are blurred, as the wide access to information and 
the influence of the online environment, to which we are constantly connected, are increasingly felt in 
our daily lives. day. So yes, we are together in our diversity!
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1.2. A timeline changed by the pandemic

ACTIVITY DATES TOPIC CONTENT

C1 TEACHER TRAINING 1 
IN GIJÓN
(SPAIN)

23 09 2019 To
 27 09 2019

ETWINNING + job shadowing

C3 SHORT TERM STUDENT 
MEETING IN GIJÓN

(SPAIN)

18 11 2019 To
 22 11 2019

Migration, ethnicity, 
minorities.

PHYSICAL MOBILITY

C2 TEACHER TRAINING 2 IN 
SALERNO

(ITALY)
9 10 2021 to 
12 10 2021

CT AND DIGITAL COMPETENCE

C5 SHORT TERM STUDENT 
MEETING IN SALERNO

(ITALY)

29 11 2021 to 
03 12 2021

Gender diversity, 
stereotyped images, 

sexuality.
PHYSICAL MOBILITY

C6/C7 SHORT TERM STUDENT 
MEETING IN TIMISOARA

(ROMANIA)

28 03 2022 to
 01 04 2022

Cultural and linguistic 
diversity, EU values 

and challenges.

BLENDED MOBILITY
Romania/Latvia: Physical

Spain/Italy: Online

C4 SHORT TERM STUDENT 
MEETING IN DAUGAVPILS

(LATVIA)

 09 05 2022 to
13 05 2022

Abilities, disabilities, 
gifted students, 

specific programs.
PHYSICAL MOBILITY

Gijón, Spain

Salerno (Italy)

Timisoara (Romania)

Daugavpils (Latvia)
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1.3. Staff involved in the project

MARÍA EVA GARCÍA FERNÁNDEZ, English teacher and Deputy Head. Collaborated in project management 
and dissemination.

DANIEL SÁNCHEZ MEDINA, English teacher and project coordinator.

BÁRBARA RIVAS HIGUERA and ANA ISABEL FERNÁNDEZ GARCÍA, Music teachers. They accompanied 
student groups and took part in preparing, planning, organizing Learning, Teaching and Training 
activities and their dissemination.

YOLANDA FERNÁNDEZ FERNÁNDEZ, Technology teacher, member of the 
Erasmus+ Team at Padre Feijoo School. She especially focused on preparing 
Training activities and their dissemination.

ROSA RODRÍGUEZ MACÍAS, History teacher and Coordinator of Extracurricular 
Activities, Travel manager and member of the Erasmus+ Team at Padre Feijoo 
School. 

SUSANA ELENA DEL MORAL ROSADO, English teacher. Former tutor of some of the participating students. 
Member of the Erasmus+ Team at Padre Feijoo School. 

IES PADRE FEIJOO
GIJÓN (Spain)



“TOGETHER IN OUR DIVERSITY”10

LICEO SCIENTIFICO “G. DA PROCIDA” TEAM 

AURORA MEMOLI, English teacher, referent of the project for Liceo G. Da Procida, Salerno, Italy 

CECILIA FONTANELLA, Science teacher, responsible for the digital products, for the website and for the 
dissemination of the project.

 ANNA PISACANE, Maths teacher, responsible for the digital products and for the website.

MARIELLA PONTRANDOLFI, Science teacher. Teacher accompanying students’ groups as well as taking 
part in preparing, planning, organizing Learning, Teaching and Training activities.

DANIELA BUONO, Spanish teacher, responsible for shadow teaching. 

LICEO SCIENTIFICO “G. DA PROCIDA” TEAM 
SALERNO (Italy)
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COLEGIUL NATIONAL PEDAGOGIC “CARMEN SYLVA” TEAM

CRISAN CORINA, English teacher, responsible for organizing the activities.

SIMONA BOGDANESCU, professor of information technology and computers, responsible for 
dissemination.

CHIRITOIU EUGENIU, physical education teacher, responsible for the implementation of activities.

RADUCA GIURGEVCA, English teacher, responsible for the implementation of activities.

DARASTEAN NICU, art education teacher, responsible for the implementation of activities.

ADELINA STANICA, science teacher, responsible for the implementation of activities.

COLEGIUL NAȚIONAL
PEDAGOGIC 
"CARMEN SYLVA"
TEAM

TIMISOARA (Romania)
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DAUGAVPILS 12. VIDUSSKOLA TEAM

AIVA OZOLINA, teacher of English, coordinator of the project at school and contact person, a teacher 
accompanying students’ groups as well as taking part in preparing, planning, organizing Learning, 
Teaching and Training activities and their dissemination.

ILMĀRS ZUČIKS, teacher of ICT, responsible for planning and logistics management, taking part in 
preparing, planning, organizing Learning, Teaching and Training activities and their dissemination.

DACE ZARĀNE-JEMEĻJANOVA, teacher of English, a teacher accompanying students’ groups and 
taking part in preparing, planning, organizing Learning, Teaching and Training activities and their 
dissemination.

IEVA PURMALE, teacher of History, a teacher accompanying students’ groups, taking part in preparing, 
planning, organizing Learning, Teaching and Training activities and their dissemination

DAUGAVPILS 12. VIDUSSKOLA TEAM
Daugavpils (Latvia)
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1.4. Students’ impressions of the project

LĪGA PAULE, age: 17 (Latvia)

Erasmus+ project ‘’Together in our Diversity’’ was a big experience 
for me. It made my days full of positive emotions, a lot of interesting 
activities and helped me to develop new skills. I think that it was an 
amazing opportunity for every participant.

The mobility in Spain, Gijon was useful. I could improve not only 
my speaking skills in English through virtual media, but also 
improve interaction skills with foreign students. Even though we 
were all from different countries and we have different languages 
and culture, we found something in common, we had a lot of 
conversations which helped me to be more confident about the 
usage of foreign language. We also worked in groups and learnt how 
to use apps like Stop Motion, Podcasts and we also participated in 
Marshmallow Challenge. I think that the work in groups helped all 
of us not be afraid of speaking, sharing ideas and thoughts. I am 
grateful that I had an opportunity to visit a lot of places in Spain,

for example, Oviedo and Nava where I could see Pre-Romanesque Asturian Art, Cathedral 
Square, Asturian Cider Museum and, of course, enjoy the nature, beautiful sights, and 
landscapes. Each visit of the different place made up my cultural experience. Now I can 
remember every moment and share my thoughts and experience with others. 

I am happy that I took part in Erasmus+ project and had experienced a lot during all the 
mobilities. I am thankful to all the teachers who did an amazing job to organize everything 
for us, foreign students. 

VITTORIA CARDALESI, aged 19 (Italy)

I have an unforgettable memory of the mobility in Spain in 
November 2019, because a little after that journey the lockdown 
started. The great activities we did at school, the tours to discover 
Gijon’s beauties, the dinners altogether, the jokes with students 
coming from different countries: everything will remain in my 
mind forever. After the mobility we kept texting each other for a 
while, eager to meet again, if possible.
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ROSOGA ALINA, 18 YEARS OLD (Romania)

I must say that the Erasmus mobility in Gijon, Spain, was my 
first experience of this kind, and since then I have started to get 
involved in many other Erasmus projects, because I have come to 
realize that through this type of experiences my knowledge will 
get improved. My favourite activity in this mobility was “action 
bound”, which I have showed to my colleagues after I arrived in 
Romania.  I have also practiced my English speaking abilities and 
I have met great people, who share the same passions as me.

ANNA ZAGARIA, aged 18 (Italy)

The experience of hospitality was unforgettable. Our Italian group was 
compact and ready to give our foreign guests a unique experience. 
Activities organized both at school and around Salerno were great 
fun. We showed a lot of our traditions to our foreign friends, but the 
thing that struck me the most was the bond established with them. 
In the evenings we met the foreigners to have a walk and have fun 
together. We were able to communicate and understand each other 
even if sometimes we didn’t find the words..indeed, we suggested 
them to each other.

ALEJANDRO TORRE LLORENTE, 18 years old (SPAIN)

The trip to Salerno has been a wonderful experience. The city was 
small, but it was also friendly. The activities were enjoyable and 
they helped us meet each other. I will also remember the people we 
met, with whom we made a great relationship, especially with the 
Italians, who were also incredible hosts. Without any doubts, it was a 
trip to remember.

MICHAEL TEOFIL MARCU, 18 YEARS OLD (Romania) 

Salerno, Italy-what a great experience! It has been a pleasure 
to see a place where the beginning of medical school has taken 
its roots, I Giardini della Minerva. Also, I have been enriched 
through what I have seen and learnt by our visit to Paestum Greek 
temples and the buffalo farm. I have learnt so many things about 
stereotypes, related to all the participating countries and I was 
also impressed about Fieravecchia, an organization aiming at the 
integration of immigrants was a wonderful Erasmus experience!
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RAIVIS ŠPORS, age: 17 (Latvia)

During these Learning, Teaching and Training activities in 
Salerno, Italy we got to know not only a new culture and 
lifestyle, but also a number of interesting things. We got 
acquainted with the ruins of Pompeii - the best preserved 
buildings to this day. I also enjoyed just spending time with 
other project participants, playing cards in the evenings, 
sitting outside and listening to music from other 
countries, sharing my life experiences in projects and 
comparing learning and education in Italy, Spain, Romania 
and Latvia.

Overall, I really enjoyed the mobility, I would like to have the same experience in 
other Erasmus + projects!

Thanks to the Italian coordinators for the opportunity!

ORIANA IANCU, 17 YEARS OLD (Romania) 

 I have been in the organisation team for our blended mobility, and I 
must say that it was a great opportunity to develop my skills of all kind. 
I have found interesting things about the culture of the participating 
countries, and I have built nice friendships with the Latvians.

SARA FERRER MUÑOZ, 17 years old (Spain)

There are no words to describe how amazing my experience 
was. Not only did I have so much fun, but I also met wonderful 
people I’ll remember forever. Honestly, I would repeat it plenty 
of times. Regarding my experience with talking in English, 
my fluency improved a lot and I felt really comfortable with 
the language. Despite, unfortunately, not being able to go to 
Timisoara, my experience in Latvia was both extraordinary 
and enriching.
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ANTONIO NAPOLI, aged 18 (Italy)

The virtual mobility of the Erasmus + project TOGETHER IN OUR 
DIVERSITY was very interesting and challenging for each of us. 
We have learned many new things about Romanian culture and 
Timisoara even though we were not there. Being far was obviously 
difficult for everyone but we tried our best to make this experience 
worthy. The online activities we joined on the days 28th, 31st March, 
and 1st April 2022 also allowed us to start new friendships with 
students we physically met during the Latvian mobility one month 
later. 

LĪGA SOMA, age: 17 (Latvia)

I believe that the Erasmus project “Together in our Diversity” has 
given the project participants a lot of new unreplaceable experience. 
New things during the project days were learned almost at every 
step. It was a different culture and language that we had not met 
before. In my opinion, this introduces young people to being okay with 
cultural diversity and extends the possibilities of social inclusion. 
Also, young people gain experience speaking English. Speaking to 
someone in English in an environment other than English lessons 
or a special event for developing English is very useful and I would 
say that it is necessary for young people to be able to expand and 
improve their vocabulary and other important aspects of learning 
another language. We gained a lot of experience and knowledge 
about cultural and linguistic diversity, EU values and challenges 
which was the topic of the project. We had an opportunity to have a 
discussion about the equality and human rights to have education 
based on “I am Malala” story. It was another experience to have 
discussion with the students from other countries online as it was a 
blended mobility.

I enjoyed this mobility very much because we were very cohesive. Of course, as northerners, 
we had to quickly get used to the friendly and social character of Romanians, because we as 
Latvians tend to be introverted and grim, while people from Southern Europe tend to be more 
open and extroverted. Despite that at the end of the week we all had become best friends. 
I believe that one of the greatest values in Erasmus projects is to get to know people with 
different nationalities and we took it into account. Not only did we gained experience and 
took beautiful pictures, but we also gained wonderful friends. We hope that all our friendships 
will remain, and we will be able to meet soon. 
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JĀNIS MEŠKOVSKIS, age: 16 (Latvia)

Four countries participated in the project: Latvia, Italy, Spain and 
Romania. Visitors from these countries visited Daugavpils 12. 
vidusskola from May 9 to 13, 2022. The theme of our mobility was 
‘Abilities, disabilities, gifted students, specific programs’. All students 
gained a lot of new experience in this mobility, the most important 
of which is, of course, the use of spoken English as we had to 
communicate a lot with our guest students and teachers. We watched 
presentations made by the students from the visiting countries and 
later compared the results in mixed groups. We saw a lot of similarities, 
and we concluded that there are similarities in all the countries, 
such as lifts in schools, toilets for the disabled students, and so on.

All the countries are inclusive. Personally, I gained a lot of benefits by working in mixed 
groups from different countries, collaborating with others, working in various computer 
applications as they developed my digital competences.

I would like to say that Latvia’s mobility really made me learn a lot about disabled and gifted 
students and compare the topic of our mobility in different countries, so this was a useful 
time. 

 DAVID ARDELEAN, 18 YEARS OLD (Romania)

In the mobility to Latvia, I felt great. The teachers and the students 
were awesome, and all the activities have been extremely well 
organized. I have enjoyed all the workshops, especially the one 
in which we worked in teams in order to find solutions and give 
recommendations to support students with abilities and disabilities. 
The tour guide in Riga was great, as I have enriched my knowledge 
and had the opportunity to see a wonderful capital city. This Erasmus 
project had a great impact upon me and made me realize that being 
diverse is a great thing.

ESTER SABATINO, aged 18 (Italy)

This experience has been a real bless. I had the opportunity to meet 
wonderful people and fully immerge myself in a different culture. 
I am grateful I had the possibility to experience all this and visit 
breathtaking places. This Erasmus project came as a break from 
all the daily worries of the last period and gave me the opportunity 
to breathe new air. Lastly, I had the chance to truly appreciate the 
diversity of each one of us and to widen my knowledge of technology. 
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IYÁN DOPICO MARTÍNEZ, 17 years old (Spain)

First of all, I would like to thank every teacher and every person who 
helped organise the project.

I really enjoyed the experience; it was amazing to meet new people 
from different countries and to compare and share our different 
cultures. Moreover, it was amazing that while we were talking with 
them, we also learned a little bit of their language, and we also could 
teach ours.

By talking about the topic of our exchange we really learned lots 
things about the specific programs from the other high schools.

I’m glad to have been one of the students who could travel to Latvia.
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2. 
HOW THE PROJECT  
“TOGETHER IN OUR DIVERSITY”  
CHANGED OUR SCHOOLS

2.1. Changing IES Padre Feijoo (Gijón, Spain)

The participants, mainly students, have enjoyed taking part in this project since they have faced a 
different reality from other young people of their same age. They have witnessed how the schools and 
their students possess cultures and habits which are different from one another (different traditions, 
educational systems, inter/intrapersonal relationships, everyday life …). Our teenage students have 
been shown at an early age that these differences do not imply that “foreign” is not good. On the 
contrary, they have used this knowledge as a tool for better understanding others and for broadening 
their minds. Despite these differences, they have also learnt that there is always a common ground 
where everybody reaches an agreement, that is, we are all different but at the same time so very alike. 
Our students have transmitted to their schoolmates what they have experienced along the project. 

As regards the acquisition of digital competence, our students are now more confident when dealing 
with digital platforms and tools. This fact can be also applied to teachers, who have learnt how to do 
things using different tools which we were not familiar with. Linguistically speaking, students have 
improved their competence too, since they have communicated with all the participants in a relaxed 
way, being aware of their own mistakes to correct them afterwards.
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2.2. Changing Liceo Scientifico “G. da Procida” (Salerno, Italy)

The Erasmus project “Together in our diversity” has contributed to increasing and reinforcing a trend 
that already existed in our school, conveying the message that diversity is a value and that mutual 
respect between human beings is important. During the mobilities students used to sit at a table 
with other students coming from different countries, speaking a different language, having different 
eating habits, but wearing the same clothes and laughing for the same jokes. This has spread the idea 
of valuing diversity and developed empathy towards kids of different nationalities, conscious of being 
so close the ones to the others.

Inclusion has been the main aim of the project, a topic which is very important for our school as for all 
the schools of our country. Actually, an inclusive school is fundamental to combat early school leaving, 
a school in which students’ feel they are protagonists and that their voice and needs are taken into 
consideration both by their teachers and by the institutions. Low participation fuels inequality and 
early school leaving. 

  — The project can be considered an example of “best practice” for both the teachers and the stu-
dents involved in it for several reasons:

  — Assignments were clearly presented, so that students could easily understand the tasks to be 
performed, had enough time to reflect on how to perform them and felt confident they had the 
tools to perform them.

  — Activities were stimulating, so as to raise students’ interest and involvement and develop their 
ability to reflect. 

  — Activities were always followed by a presentation, to show all the other students the results 
achieved, and the processes put in place to obtain them.

  — There was a continuous focus on the importance of being sensitive and ready to listen to the 
needs of the others, whoever they were. 

  — Teachers involved in the project shared all the activities with their department colleagues, so 
the latter could possibly propose those tasks to other students in the future.

  — All the activities were presented by the students involved in the project to their classmates, ei-
ther by means of presentations or simply talking in front of the class.
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2.3. Changing Colegiul National Pedagogic “Carmen Sylva2 
(Timisoara, Romania)
One of the most important conditions for increasing the efficiency of the educational activity carried 
out with the students is the assurance of a full unit of action of all the educational factors: school, 
family, community, economic agents. The reaction of our school, as an institution of education, training 
and guidance, to social and economic mobility, must be to adapt its content, structure and functions, 
to create favourable premises for students, which will allow them rapid social integration, flexibility, 
initiative and problem solving, diminishing the unpredictable. Erasmus plus partnerships must be 
seen as an essential component in the organization of the school and the class of students. They are no 
longer considered a mere optional activity or a public relations issue.

The Erasmus plus project “Together in our diversity”, started in 2019, has contributed to improving 
the quality of educational services and the performance of students within the National Pedagogical 
College “Carmen Sylva” Timișoara, as can be seen from the graph below, both at the beginning of the 
cycle high school, and at the end of it.
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The project “Together in our diversity” has contributed within our school to the promotion of fundamental 
rights, non-discrimination and equal opportunities for all its beneficiaries, offering multiple options for 
different abilities and skills, “an education for all and for everyone”, an open education for all, regardless 
of socio-economic conditions, but also an education for everyone, depending on the specific needs - 
avoiding homogenization and encouraging diversity - to create the premises for equal opportunities 
for access to social life.

Thanks to the project “Together in our diversity” we can see the improvement, during the last two 
school years, of the collaboration with the existing partners and the development of new partnerships, 
according to the established institutional development goals.

The participation of teachers, together with students, in the project activities has boosted the capacity 
of teachers to ensure the well-being of students by participating in continuing education programs 
that can be valued in scientific and methodical activity and in providing counseling and guidance 
services for students.

Although the project took place in a pandemic period generated by the SARS-CoV 2 virus, the reports 
on the state and quality of education at the level of the National Pedagogical College Carmen Sylva 
Timișoara related to previous years show that the training programs attended by teachers, they 
responded to the objectives of the profession, namely: the formation and development of students’ 
personality, self-awareness and social awareness, effective communication and collaboration with the 
factors of the educational system (family, school, society), and continuous personal and professional 
development (courses taken by teachers: Digitization of learning, Management of organizational 
communication, A school without bullying, Distance learning platforms, Online communication, etc.).

The partnerships made through this project have been an essential component in the organization of 
the school and the class of students. They are no longer considered a mere optional activity or a public 
relations issue. Partnerships between schools involved in the project, families and the community have 
helped teachers in their work, boosted students ‘school skills, contributed to improving study activities 
and school climate, improved parents’ educational skills; they connected families with members of the 
school and the community.
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Based on these considerations, the National Pedagogical College “Carmen Sylva” has always considered 
the development of partnerships with: A. higher education institutions: - increased opportunities for 
education and training based on a partnership contract and practical training contracts; B. educational 
institutions that ensure: - the exchange of good practices regarding: cultural, sports, volunteer 
activities, etc. C. the local community to support economically and socially disadvantaged students, 
for the development of educational programs on health and student safety, intercultural education, 
environmental education, etc.; These partnerships have begun to be rethought in the light of the new 
demands of education and the need for European integration.

Practicing in the spirit of non-discrimination and exclusion of social, cultural, economic or gender 
inequity, in the period 2019-2022, teachers systematically applied teaching methodologies focused 
on educables and the group of educators. So:

  — The initiative and autonomy of the learners was systematically encouraged by increasing the 
proportion of self-conducted learning activities by them (individual / group projects, with the 
theme of the student’s choice, etc.);

  — Cooperative learning, project-based learning and other methodologies that emphasize co-ope-
ration between students have been systematically used, such as the use of information techno-
logy in classes assigned to other subjects - other than specialized ones (in this sense we have 
concerns for continuous development);

  — Teachers mainly use positive incentives (praise, encouragement, coaching, etc.). Students’ 
self-assessment and inter-assessment are used systematically in learning activities, and sum-
mative assessments are valid and accurate. Students and, where appropriate, their parents 
know the planning of assessment activities and the methodology used;

The teachers in our school aim to be properly trained, to participate in the promotion of European 
values, to take into account the social conditions and the needs of the students. 

Their daily concerns are that the students in the school should be prepared to learn, live, and interact 
positively in this diverse world.

Within the “Carmen Sylva Timişoara” National Pedagogical College, the students’ opinion matters and 
is taken into account. Beyond any statement, it is known, in a school that is really about to become 
democratic, it is felt everywhere: in classrooms, in meetings, in the corridors. Trust and sincerity spread 
in a democratic setting, just as fear and intimidation spread in a traditional, authoritarian climate. 
Therefore, we promote dialogue, initiative, communication in all forms, through the school face-book, 
on the yahoo group of teachers and students, on the school website, etc.

Also, through the activities carried out, the students discovered that behind the practices / behaviour, 
there are a number of values, assumed consciously or unconsciously and that in fact, our way of 
behaving and thinking expresses the values we adhere to. If we look at the reality of students’ lives, 
it becomes obvious that today they are growing up with an international - and therefore European - 
dimension of their daily lives. 
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2.4. Changing Daugavpils 12. Vidusskola (Daugavpils, Latvia)

The benefits of Erasmus + project “Together in our Diversity” 

 █ It raised the achievements of our students:

The implementation of the project helped the learners to improve their performance, especially in 
three directions.

Firstly, the students’ English language skills improved significantly, especially the oral language used 
in their daily communication with the project partners. The use of language also improved, especially 
in the topics that students studied, created content/data and presented to others.

Secondly, students’ digital skills were improved. In each project activity, students learned to use a 
variety of digital tools to create audio-visual content.

Thirdly, thanks to the project activities, the research topics, the students gained skills and other good 
experiences that are needed to support those who are in need. The number of students who wanted to 
drop out of school or feel unsupported in the learning process decreased. 

 █ The activities that were offered for students during four mobilities raised their awareness of 
the fact that everybody should respect diversity.

During the implementation of the project, students participated in various activities, researched 
situations, created interviews, presentations, and video stories. Pupils presented the experience 
gained to their peers, thus updating the data on the current situation in Europe, Latvia, Daugavpils 
in the field of social inclusion. In such activities, students are critically aware of the aspects of social 
inclusion through critical analysis of situations, with a particular focus on the situations in the four 
project countries.

 █ Promotion of learners’ voice:

In the project, in all its phases, almost all the activities were entrusted to the students. According to 
the topic, the students themselves studied the situations in their countries, made presentations and 
presented from their point of view as a European citizen. In the mutual question and answer sessions 
and discussions, the students expressed their position, vision and possible solutions. After each face-
to-face mobility, the students left their feedback with reflections on what they saw. Pupils also created 
project products, such as Stop-motion videos, animations, podcasts in which they expressed their 
vision. All these results are publicly available, allowing other young people in Europe to see and to be 
influenced by them.

 █ Incorporation of the best practice into their processes of improvement and self-evaluation to 
make these practices sustainable in the longer term.

The results of the project also had a significant impact on the learning process in the classroom 
itself. When planning the acquisition of topics, teachers of languages, technologies and other fields 
envisaged activities aimed at integrating the results of the project - to promote social and civic, digital, 
intercultural, etc. skills. The results of the project are also integrated into the complex projects that 
students carry out at the end of the topic. Especially in the linguistic, social and civic fields, students 
research and update the issues of language, culture and social integration in several European 
countries, compared to the experience gained in the project with four EU countries in mind.



A GUIDE TO GOOD PRACTICE 25

In the project we have got to know each other a lot, researched different and common experiences, 
looked for common solutions. Today’s students are the next generation of Europeans who, during the 
project, strengthened a range of competences that are and will be important for every European citizen 
in the future.
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3.  
TEN AREAS RELATED TO THE TOPICS  
THAT WE IMPROVED TOGETHER  
DURING THE MEETINGS 

3.1. SPAIN: Migration, ethnicity and minorities.

1. Teams of students and faculty members visited several NGOs that collaborate with our school: Mar 
de Niebla, Secretariado Gitano, CISE and ACCEM. The students received first-hand information in the 
form of presentations about all the actions that these entities take in order to support minorities, 
immigrants and population at risk of social exclusion. Thus, they became aware of the work these 
NGOs develop and of how important they are to our school and to many of their classmates. 

2. The four partners made presentations about diversity in their schools and in their cities/
countries. After that, the students worked together in mixed groups and analysed similarities 
and differences among the schools. The second part of the session focused on discussion about 
several case studies related to immigration and minorities. 

3. After analysing those similarities and differences among the four participating schools, we have 
learnt to value those aspects which are different from our own.

4. The students participated in a gymkhana designed with the app Actionbound. They were asked to 
answer several questions related to the NGOs that they had visited, and they also had to overcome 
some challenges!

5. The different partners enjoyed and appreciated some cultural aspects (traditions, food and 
drink, art, architecture …), especially when they were able to travel abroad. This enabled them to 
appreciate the cultural diversity that exists not only regarding people but also across countries 
belonging to Europe.

6. Project partners have learned from each other by sharing how their school teams and school 
boards strive to provide equal opportunities to all students regardless of their origin, religion or 
ethnic group.

7. Students welcome and appreciate diversity as a source of personal growth and cultural enrichment.

8. As a community we have gained further experience as hosts of school exchanges that add value 
to our teaching and provide precious opportunities to students at a disadvantage.

9. Lessons and school life activities have greatly benefited from the contributions of visiting 
students and teachers during international meetings.

10. Our school has been able to add international visibility to our commitment to guaranteeing 
effective egalitarian, inclusive education.
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3.2. ITALY: Stereotypes and gender diversity.

1. In the weeks preceding the mobility in Salerno the concepts of ‘stereotype ‘and ‘gender diversity’ 
were deepened and explained respectively by the history teachers and the science teachers of 
the students involved in the project.

2. As to stereotypes, students learned about recurring images connected to quite all the countries 
of the world thanks to the research made by them.

3. Teachers let their students reflect on the rightness of the stereotypes generally associated to our 
country, and later of those associated to other countries. 

4. Students got to know more on some foreign countries, finding out facts and habits they had no 
idea before.

5. Students understood the difference between positive stereotypes and negative ones.

6. Students realized how stereotypes tend to exaggerate aspects that can be really found in a 
country.

7. As regards gender diversity, teachers made students reflect on the unequal treatment of men 
and women in all social spheres in the past years.

8. After some research and class talks, students have become aware of the fact that the terms ‘Gender 
diversity’ or ‘Gender equality’ can be applied to different fields: school, politics, occupation, hour 
earnings, violence on women.

9. After watching the presentations of the other groups on the occasion of the mobility, they learned 
that there are considerable differences as regards how gender diversity is dealt with and gender 
balance is achieved in different European countries. 

10. The students involved in the project presented the results of this activity to their class teachers 
and classmates.
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3.3. ROMANIA: Cultural and linguistic diversity, EU values and 
challenges.

1. “Together in our diversity” has shown us how the increasing diversity of students in schools 
makes the practice of differentiating classroom education increasingly necessary.

2. “Together in our diversity” showed us that support for positive behaviour helps maintain a 
positive learning environment for all.

3. “Together in our diversity” confirmed to us that the diversity of 21st century students create 
many challenges for teachers who did not experience the same diversity when they were students 
themselves. Among these, the most important challenge is to find a balance between “high” and 
“low” expectations, which meet the different needs of students in a classroom.

4. Diversity enriches us all and struggling students can overcome the risk of failure by engaging in 
a welcoming community that meets the needs of students.

5. Each student has a unique contribution to make.

6. Effective learning outcomes are achieved through the collaborative efforts of all those who work 
to ensure the success of each student.

7. Methodologies based on working in heterogeneous and cooperating groups of students are used 
because they are more efficient for learning.

8. School staff, students, parents, and community members work together to design and implement 
effective teaching for all students.

9. Teachers and other professionals working in the school not only give students the opportunity to 
repeat the information stored, but especially to be creative and learn to think.

10. School staff help students develop their social skills by making them interact, connect, and 
develop relationships and friendships.
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3.4. LATVIA: Abilities, disabilities, gifted students, and specific 
programs.

1. The awareness of social inclusion of the disabled students into school life that was seen and told 
in the prepared presentations by the students of all four countries.

2. Through different activities like role cards when the students imagined themselves as being 
disabled students/ gifted students etc. in different life situations, students were made to think 
how it is to be a little bit different but inclusive into the society raising the empathy of students.

3.  While fulfilling the ice breaking activities, students learned to interact with each other and 
accept the cultural and social differences among the teammates.

4. Students developed competences in the English language, with a special attention to the 
improvement of oral skills as they had to communicate, discuss different case studies, and make 
a project product at the end of each activity.

5. By visiting the places such as the National Library of Latvia and seeing the premises that are 
designed for visually impaired people raised the awareness of social inclusion of disabled people 
into social life.

6. Going on cultural trips and visiting different cultural sites students from other countries learned 
some traditions and cultural differences in Latvia compared to their countries thus widening 
their world views and learning to accept and be tolerant to differences.

7. While working in different activities students developed the competences “Learning to Learn” 
and “Sense of Initiative and Entrepreneurship” as they were given a support by the teachers, but 
they were made to do everything themselves.

8. Students were asked to assess their work at the different stages of the project: peer and group 
evaluation by means of different digital tools. It made them understand that all the participants 
are of different abilities.

9. While developing their digital skills, students not only simulated life situations for disabled or 
gifted students but also made proposals/ suggestions to improve the life of these people based 
on good practice in their countries.
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4. 
HOW ETWINNING SUPPORTED  
THE DEVELOPMENT OF THE PROJECT

eTwinning has given the participants the opportunity of implementing a project collaboratively in a 
digital environment. Using a platform of the European Commission has enriched the quality of the 
project and it has enhanced the application of Information and Communication Technologies. 

eTwinning project “Together in our diversity” ran parallel to our Erasmus+ KA229, helping the 
participating schools to use the eTwinning platform as an excellent tool for collaboration before and 
after the Learning, Teaching and Training activities for teachers and students. It also provided the space 
to carry out activities during the spread of COVID in 2020 and 2021. At that time, the countries involved 
in the project were forced to postpone the Latvian meeting and thus eTwinning became not only a safe 
working environment but also a place where to communicate with partners, to keep the project going 
and to reflect on diversity in other parts of the European Union, particularly, in the partner schools. 
The pandemic of COVID added new activities and perspectives to the topic of diversity, enriching the 
eTwinning experience for all the participants, students and teachers. This promoted the development 
of digital and language skills, creativity, critical thinking and competencies like “Learning to Learn”. 
Usage of the eTwinning platform thereby is a great instrument to develop successful quality projects 
in education. 
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5.  
PROJECT ACTIVITIES THAT HELPED  
STUDENTS DEVELOP ORAL SKILLS  
IN ENGLISH

During all the short-term exchanges students had the opportunity to participate actively in oral 
presentations, round tables and decision-making activities using English, the working language of the 
project. By engaging in such tasks, students became aware of their skills and abilities to communicate 
and this motivated them to continue improving. Some examples are:

a. Oral presentations on the meeting topics by each country (information gathered by the students 
prior to each of the mobilities). The students had to present their products in English through 
virtual media (in the case of the blended mobility) and face to face meetings.

b. Analysis of the differences and similarities in society, school systems, as well as in language and 
culture of the four countries based on the mobility topics; then the results were posted on Miro 
or Padlet. Thus, we raised awareness of the importance of learning foreign languages not only as 
a means to communicate with others but also as a way to better understand other cultures.

c. Simulated interviews for podcasts and Video making using a chroma screen (green wall).

d. On the occasion of several anniversaries and international days such as World Book Day or 
Women’s Day, the students read out poems and participated in various oral activities. For 
example, debates on equality or women’s rights for education made the students reflect on the 
right to have access to quality egalitarian public education regardless of one’s social background 
and economic condition and raise their voice against injustice.

e. All the teamwork in mixed groups during the four mobilities, as the students used English to 
communicate and complete the assigned tasks. For instance, the students took part in the 
analysis and discussion of several case studies related to the topics of the project.

f. The programme of cultural visits and excursions gave the students the opportunity to interact 
with each other in English and to socialize beyond the academic environment.

g. During the pandemic students improved their oral and written skills by producing videos 
and written compositions about how their lives changed. They spoke and wrote about their 
experiences during the lockdown, highlighting aspects related both to school life and home. They 
also paid special attention to their feelings about an uncertain future over such a difficult period 
of their lives.
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6. 
PROJECT ACTIVITIES THAT 
IMPROVED DIGITAL SKILLS

Over the course of the project digital tools and platforms played a crucial role in the design and 
development of most of the activities as well as in the communication with our partners. A wide range 
of apps were used to help develop digital skills:

a. Stop Motion: the students worked on several case studies/ scenarios and the results were shared 
with the app, which had not been used by the students before. This app was introduced and used 
in the Spanish mobility.

b. Canva. The app was used for making posters, infographics and presentations in mobilities in 
Italy and Romania.

c. Thinglink: another app where students used images about food stereotypes with interactive 
links.

d. Action Bound: an app for digitally interactive scavenger hunts where the students had to 
complete a number of tasks in mixed teams before being allowed to move to the next activity 
using QR codes. 

e. Animaker was used by student teams while working on several case studies/ situations where 
they had to make different characters and situations according to the scenarios provided. 

f. They also used Spreaker Studio to create podcasts simulating interviews with the staff of several 
NGOs previously visited.

g. The students created a virtual book using the app Book Creator. The format chosen was that of a 
newspaper in which they uploaded photographs, video clips, photos and pieces of writing about 
how the Covid-19 changed their lives. 

h. The students and teachers completed digital surveys using Google Forms to reflect on inclusion 
and diversity in today’s society and their schools. 

i. They used a high variety of apps for the assessment activities and communication needs, such 
as Mentimeter, eTwinning surveys, etc. 

A blog and a website were created to share experience, learnings and project outcomes. Activities were 
disseminated on social media as well.
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7. 
HOW OUR SCHOOLS ARE NOW  
CULTURALLY INCLUSIVE INSTITUTIONS

7.1. IES Padre Feijoo

Multiculturalism is one of the defining characteristics of our high school and our neighbourhood. Thanks 
to this project our school has really strengthened one of its main features, that is, the importance of the 
school being an inclusive environment where non-discrimination is fostered. Students from different 
nationalities (some European, some not) have attended our school for years, which makes us an 
institution where different cultures are able to coexist and live peacefully. Having foreign and Spanish 
students and teachers working together reinforces the idea of how important these exchanges are, as 
a way of better understanding different cultures and realities. Moreover, sharing experiences broadens 
students’ and teachers’ minds so as to accept, respect and appreciate other lifestyles.

7.2. Liceo Scientifico “G. da Procida”

Even before joining this project, teachers of Liceo Da Procida have always been very attentive to 
identify the basic skills of students: their teaching has always been focused on the achievement 
of learning objectives for all the students, taking into account the different characteristics of the 
students themselves. The experiences of the students and teachers involved in the project have been 
shared with the other teachers and students of the school and so have contributed, if ever necessary, 
to increase and reaffirm the rightness of a didactic choice that mustn’t be unique and indistinct, but 
must take into consideration the diversity each student is bearer of. Diversity is an intrinsic component 
of human nature; everybody has characteristics that make them different from the others, unique and 
special. At school as in life diversities must not be rejected but welcomed.

7.3. Colegiul National Pedagogic “Carmen Sylva”

Inclusion in the “Carmen Sylva” National Pedagogical College in Timișoara is a way of life - a way of 
living together - which is based on the belief that every person has value. Inclusive education is about 
how we develop and design the school, classrooms, programs and activities today so that all students 
can learn and participate together. Inclusion in our school presupposes that school life and learning 
benefit all. Inclusion benefits not only students with disabilities, but also all students, educators, 
parents and community members. Experience shows us that when communities and schools make 
the choice to include in the true sense of the word, they make the education system better and, at the 
same time, succeed in transforming an intolerant society that fears differences into a society that 
celebrates and value differences. From the moment it was adopted by our school, the inclusive vision 
guides and guides all the decisions and actions of those who join it.
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7.4. Daugavpils 12. Vidusskola

Students and teachers who took part in the mobilities shared their experience with their classmates 
and their colleagues, friends and families. The dissemination activities took place during and after the 
mobilities e.g., sharing the good practice on social media like Facebook. 

Daugavpils is a multicultural town and the same is or school. While being the school with the Latvian 
language as the main language for teaching/learning, there are a lot of students that are with different 
backgrounds and different mother tongue for example, Russian, Belarussian etc. Teachers and students 
are tolerant to each other by helping them to be a part of our school. 

By hosting a mobility in Latvia, Daugavpils 12. vidusskola, students were given an excellent example 
that there are different people around Europe with their own unique language and culture, and that we 
only enrich by getting to know their culture, language, traditions etc. Mobilities or Learning, Teaching 
and Training activities not only in Latvia but also in other partner schools raised tolerance and empathy 
of our students not only towards disabled people but also towards different countries and their culture.
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8. 
NEXT STEPS IN OUR SCHOOLS  
ABOUT DIVERSITY

8.1.  IES Padre Feijoo:

We wish to keep on working in order to make other cultures and traditions more visible to the school 
community in general. We think it would be a good idea to organise special days to celebrate cultural 
diversity, giving foreign students the opportunity to show and be proud of their different realities and 
lifestyles in their home countries. 

Coping with diversity and reinforcing the social inclusion of disadvantaged students and families 
will continue to be one of our priorities as a school. This will require collective effort as well as the 
commitment to make inclusion one of the main objectives of our school programmes.

8.2. Liceo Scientifico “G. da Procida”

Even before joining this project, teachers of Liceo Da Procida have always been very attentive to 
identify the basic skills of students: their teaching has always been focused on the achievement 
of learning objectives for all the students, taking into account the different characteristics of the 
students themselves. The experiences of the students and teachers involved in the project have been 
shared with the other teachers and students of the school and so have contributed, if ever necessary, 
to increase and reaffirm the rightness of a didactic choice that mustn’t be unique and indistinct, but 
must take into consideration the diversity each student is bearer of. Diversity is an intrinsic component 
of human nature; everybody has characteristics that make them different from the others, unique and 
special. At school as in life diversities must not be rejected but welcomed.

8.3. Colegiul National Pedagogic “Carmen Sylva”

The cultural diversity in our school in Timișoara is becoming more and more complex. The explosion of 
human circulation and ideas, the multiplication of contacts, the disappearance of borders are obvious 
realities. We need to learn how to live in this plurality of cultures. We need to accept social interaction, 
recognize, accept and value differences: “Your God is a Jew”, “The car you have is Japanese”, “Pizza is 
Italian”, “And the couscous is Algerian”, “The democracy you practice is Greek”, “The coffee is Brazilian”, 
“Your watch is Swiss”, “The shirt is Indian”, “Your holidays are Turkish, Tunisian or Moroccan”, “Your 
numbers are Arabic”, “Your writing is Latin”, etc. In our school, familiarizing children with elements 
from other cultures than the one in which they were born, is done through multiple types of activities: 
Initiation in… (English), Making flags, Specific food of… (preparation / tasting), Children’s games and 
toys - practical activity, What does a house look like… - readings after pictures, How to greet children 
in… - educational game, The appearance of children from… (different cultures or areas of the globe), 
Intercultural performances, Visit. (in a community belonging to a certain culture, at museums), 
Talk to. (communication between members of different cultures), Watching movies, Partnerships, 
Viewing photos that reflect the activities of populations of different cultures, Presentation of cultural 
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products (objects, customs, food, clothing, tools, traditional holidays, occupations), International 
fairy tales, cultural workshops, Learning songs and games from different cultures, Artistic-plastic 
activities (decoration of objects belonging to certain cultures or with decorations specific to a culture), 
Memorization and learning of songs. The activities we plan for some international events, such as: June 
1, March 8, May 21, World Cultural Diversity Day, have the role of raising children’s awareness of the 
urges for friendship, help, tolerance. Romania’s integration into the EU makes one of the major goals of 
schoolchildren to be “to learn to live together, to learn to live with others.” The events and actions that 
have taken place and continue to take place with the children are meant to familiarize them with the 
U.E. and what this union means or represents.

8.4. Daugavpils 12. Vidusskola

To continue sharing good practice of social inclusion among the students and teachers at school 
preventing early school dropout among socially disadvantaged students.

We will continue to work providing inclusive education at school for students with special needs 
(acquiring additional specific programs and assistant teachers for the school). Our school will continue 
to be a multinational school, with representatives from different nationalities, successfully continuing 
their education programs. Support for education will be offered by assessing pupils’ individual abilities 
in sport, mathematics, physics, languages, and the social sciences. For children with disabilities, 
opportunities to move around the school easily will be improved.
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9. 
OUR PARTNERSHIP IN THE FUTURE

Inclusive education is crucial to the achievement of high quality instruction for all learners and the 
development of more inclusive societies. Everybody must be entitled to this type of education. 

The present project dealt with the ideas of inclusion and diversity, which are also the focus of the Erasmus+ 
Programme for the period 2021-2027. Our schools are all culturally diverse and this circumstance has 
just helped us understand each other and have a common language. We have developed strong bonds 
with our partners which will hopefully lead to future collaborations. The length of the project had to be 
extended due to the pandemic, and all the changes we introduced because of the health restrictions 
and the war required multiple online planning meetings which no doubt have helped us build close 
ties with each other. We hope to continue working together on new projects, trying to consolidate the 
work done, keeping former participants involved but at the same time incorporating new students and 
teachers. It would be nice to extend some previous activities or to create new ones bearing in mind 
the variety of needs that each school may have at a particular moment. IES Padre Feijoo and “Carmen 
Sylva” Timisoara National Pedagogical College have recently obtained the Erasmus+ accreditation for 
school education and VET, and this will help develop new partnerships together.

All of our schools have joined other Erasmus projects before. We have also been partners of eTwinning 
projects and have been involved in several student exchanges. Yet the relationship that has been 
established with the other partners of this project is a special one, maybe because of the difficulties 
that had to be overcome over the three years of the project. All the online meetings we had to discuss 
whatever topic have deepened our knowledge of each other, so on the last mobility we felt like being 
among friends. We cannot be certain that all of us we will work on another project in the future, but 
what we do know is that thanks to this experience we have made good friends. 

In conclusion, interculturalism in education can obviously be outlined as a real didactic benefit, as 
a multipurpose concept, as a new interactive and modern pedagogy. Its fundamental merits are 
centred on the exhausting effort, difficult to quantify, of crystallizing a real and functional intercultural 
competence in educators and educated people. And even though intercultural pedagogy is often 
criticized for setting goals greater than its strengths, even if the solutions are not always readily 
applicable, this approach is an important point of reflection for the school world.
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10.  
ETWINNING PROJECT, BLOG AND WEBSITE

https://twinspace.etwinning.net/100599/home
https://togetherdiversityerasmus.blogspot.com/
http://www.togetherinourdiversity.com/






